DELHI URBAN SHELTER IMPROVEMENT BOARD
GOVT. OF NCT OF DELHI
Establishment Branch

NO: 614/l°?6(f)/ﬁc/mmE/?W?/Jb-—l}?_(' Date: ©4.10.2017
ENDORSMENT

The copies of under mentioned Office Memorandum are forwarded herewith for
information and necessary action:-

S.No | Name of the O.M. No. and Date - | Subject
Ministry/Deptt.

1 Department of No. 19047/10/2016- | Delegation of powers to
Expenditure, E-1V, dated Ministries/Departments for payment
Ministry of Finance, | 12.04.2017 of sitting fee in r/o Non-Officials of
GOI : Committees/Panels/Boards etc.

2 Department of No. 7/4/2014/E- Grant of Non-Productivity Linked
Expenditure (E-IllA | 1lI(A), dated Bonus (Ad-hoc Bonus) to Central
Branch) Ministry of | 19.09.2017 Government Employees for the year
Finance, GOI 2016-17

3 Ministry of Finance, | No. 1/9/2017-E-1l (B) | Grant of Dearness Allowance to
Department of dated 20™ Central Government employees-
Expenditure, GOI September. 2017 Revised Rates effective from

01.07.2017.
Asstt. Directoﬁ%&bﬂh/—) o

Distribution:

1. Accounts Office (H.Q)

All DDOs

3. Notice Board. (e-office)

4.

Office copy.




o : F. No.31/Fin. (Estb-111)/2017/ dfy E
' GOVERNMEN'I OF NATIONAL CAPITAL TERRITORY OF DELHI
FINANCE DEPARTMENT '
4™ LEVEL, ‘A WING’ DELHI SECRETARIAT.
LP. ESTATE, NEW DELII 110002
CD No:- 012433322

‘ - . D-uled:'af_’/f 27

The copies ol the under mentioned papers are forwarded herewith for information and
-necessary action to the following:-

1. All Heads of Department, Govt. of N(.I ol Delhi.

2. All Pay & Accounts Officers, Pay and Accounts Office, Vikas Bhawan Govt. of NC F of

Delhi.

All Heads of Autonomous Bodies, Govt u[ NCT of Delhi.

Commissioner M.C.D(North, East & South), Town Hall, Chandni Chowk, Delhl

Chairperson, NDMC', Palika Kendra, New Dclhi.

Chief Executive Officer, Delhi Cantonment Board, Delhi,

EO, Delhi Urban Shelter Improvement Board, 1P, Estate, New Delhi.

8. Asstt. Programmer with the direction to upload the same on Website of Finance
Department.

9. Guard File.

-l ot

b Y Al -
(MANOJ KUMAR)
' ; DY, SECRETARY-V(FINANCE)
List of paper forwarded

S Name of the . 0O.M. No, and Date Subject
N Ministry/Deptt.
1 0

1 | Department of | No.19047/102016-1-1V, | Delegation ~ of  powers to |-
Expenditure. . Ministry .| Dated 12.04.2017 Ministries/Departiments for payment
of Finance, GOI of sitting fee in r/fo Non-Officials of

| Committees /Panels/Boards etc.

3. | Department of | No. . 14AR201476-11I(A), | Grant of Non-Productivity Linked

; Expenditure(I:-111 A | Dated: 19.09.2017 Bonus (Ad-hoc Bonus) to Central
Branch), Ministry of ; ' Government Employees for the year
Finance, Govt. ofIndia | - | 2016-17 :




Mo 7:4/20588 gl
wevernment of 15dia 2
bhrastey Y Fongogs
" WL . vepadment of Fapaadiure
s CEWM A Branch

19" Septemiber 2017

Norti Biock New, Deln

OFFICE MEMORANDU

S;.Jb]r.—:r:'l- Grant o Non-Productvity Linked Bonug adihoe bonus) s Cential
. ‘Government Employees for the yeur 2016-17

The undersigned 1s diected (o convey the sar 1chon of the Presigent o the
grant of Non-Productvity Linked Bonus Ad-hye Bonus) equivalent 1w 50 days
emoluments far the accounting year 2016-17 to the Central - Goverriment
employees n Gioup C and all non-gazetted vinployees n Gioup ' wis arc
not coverd by any Productivity Linked Bonys Schame  The caleulatian ceihing
1ot payment of ad-hoe Benus undel those orders, shall be monthily emoluments of
Rs 7000~ as revisud w e f 01/04/2014 vide OM No 7T/412014-E LAY, duted 20

" August. 2016 The payment of ad-hoe Bongs under these orders will also be

: admissible 0 the cigible cinployees of Centrin Para Milnary Forces and Ammed

'\ Forces  The orders will be deemed lo be exiended (o the employees of Union

.)’ : ' Teritory  Administiation wiieh foliow the Central - Government  pattemn  of
. emcluments and are not covered by any other honus o Cx-gratia scnens,

L | The beneft will be admissible subpeet to the follownig teuns v
“conditons -
Wi Only those empioyecs whe wele i service as on 313 2017 am! have
rendered at least six months. of continuous service during the year 201617 will
be ehgible for payment under these orders Pro-rata payment will be atissiyie
to the ehgible employees for penod of continuous servics during the year fram si, -
’ : months 10 a full year, the cligibility period beng taken n termis of number ol
\/’ months of service (lounded off to the nearest number of months)
4K\

T

tm =~ The Quantum of Non-DLEB (ad-hoo bonus) will be worked oul on the basis
of average emolumentsicaleulation ceiling whichever is lower. To calculate Non.
PIB (Ad-hou bonus) for ane day the average emoluments in a year vl be

W/ graded by 204 taverage number of Jays g month)  Tius wall thersalier be

Jﬁulnphed by the number of days of bonus granted . To ilustrale, taking the
calgulation cedling of monthly emoluments of IRs. 7000 (where actual averagy
emoluments axcasd Rs 7000), Non. PLR tAd-hue Bonus; for Wty days wouia
wark out to Rs 70002 30:30 4=Rs 6907 89 (rounded ot 1o Rs 6908/

‘) .

il The casual labour why have worked in olfices following a G days vk fior

P" o el least 240 days for cact yedl for 4 years o mure izﬁd'dayq_ i waach year tor

YErs or more ut the case ol oflices obsarving’h day weok). vall be algible tor (s

‘S/' Non-PLB (Ad hoc Bonus) Payment  The amount of Non PLE (ad-hoc honug)
e

o

Il

~1- . Rozr



.

Favdli- sall be (Rs {0 30 4 e e 11842 gounded off 1o Rs * 1kdie) 1o
GAses whote e aciust cinoluments Tl below Re 12007 P the amount vall he

“galoulated on actual mcothly emoluments

Oe1 Al payrigns under ase ardeis will His ‘eunaed off 1o the nearest rupee

W1 Vaneus.pomts reqardiang regulauon of Asnoc i Non- PLB Bonus are gver in
the Annesure d ; : .

3 The cxpenditure on this account will be debitable (o (he respective |leads 1o
which the pay and allowances of lhese employees are debied

4 The expenditure to be meurred or account of Non-PLB 1Ad-hoc Bonus 1s I -

e mel from wihe  the sanclioned budget provision of concerned
Ministres/Depantments for the currel year. .

5 Insofaras the'pcrsons sening i the Indian Audit and Accounts Department
are concemed these orders are ssuerd consultation with the Compieolier and
Auditor Geneial of Incia

:I'
o P
tAmamifH'Singh i
Direclor
To.

All Ministries/Depariments of the Governmant of India as par standard list ate

Copy iwilh usual no of spare copies) forwarded 1o CEAG. UPSC eic as per
standard hist.
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Pount

-

i '-;‘..’Jte{hér the:  ampleyees a0 the
follovanig categanes are eligible for the

benefit  of ad-hoe bonus 1o an
accountng year

@) Employees  appoutted  on  purcly
lempurary ad-hoe basis,

':t;: Employees whu resignad relies
from -sevice o expud  before

31" March: 2017

1< Employges on , deputauonitareign
sevice lerms 10 slale  governmients
U T.Goveinments Publ Sector
Undertakings. etc. on 31" March 2017

(d) Employees who revercd

accounting yeai liom  depulauon on

foreign service wilh the organizations |

[ inchealed n "C' above.

(e) Employees from state

Government/U.1  Admn /Public  Sector
Undenakings on reverse deputation with
the Central Govérnment

(f)  Superannuated employees  who

were re-employed

st - L

: ANNEXURE

Clarification

Bubpel o complelion of mummam si

months continuous service: and being m
scivice as on 2V ldarch 2017

te Yes l there 18 no break in setviod

it AS a3 specal case ofly (hose
prersens viho superannuated o retired on
mvallation on medical giounds o died
beloe 217 March., 2017 but  aften
COMPIRLIRG ol feast S montis reguiar
sGtvice dunng the year will be eligble 1or
the ad-hoc bonus on pro rata basis o
Jtemms of nearest number of months ol
I service. .. ‘

(e;  Such employees ae not elgible: fui
Ine ad-hoc Lonus 1o be pad by the

L lending departients. In such cases the |

[liability 1o pay ad hoc bunus bes wath e
~harrowing vlgamization depending upon

the ad-hoc Lunus/PLBrex-gratafincentive :

, payment scheme, if any, i loice in the

| bortowing arganizalion

dunng i The toial amount of bonusiex grate,

tceved o the accounbing year fiom
loreign employer and the ad-hoc bunus,
[l any, due hram a central governrinl
- office forthe period after reversion will b
resticted o the amount due under ad
hoe bonus as pet these arders

@) Yes thay are eligible for ad-lo,
bonus to be paid by the borrowing
depanmems i terms of these orders
providea no addiional ncentive as part
cof terms  of deputaton, other n
|1“xe|;autation Allowance, 15 paid and (he
lending authouties have 1o objechion

(h  Re-emplaymen: baeing * fiesh
:l-umloymgnl,: cligibility penod 15 10 be
i



9 Emplovees o nall-Pa,
“teavet O L i eave nol duessiudy leaves
al any'time duting the accounting year

(h) Cantract employees

(i Employees under suspension  al
any ime during the accounting year

|

(i)  Employees transferied fiom one
Ministry Department/Office covered by
ad-hoc bonus oiders o another wilhin
the Government of |ndin or a Union

" Territory Governmen| Covered by ad-hoc

_bonus orders and vice versa
i

flthed DU senaiaEly fon re.empigyayen
pet: e total amount adnussible
any o puor 1o superannuation and thal
for 1e-employiment penod beng restricted
12 e maamurm adrussibie under ad-noc.
honus under these orders.

'gr T xceptin the case of leave without
pay he periad of leave of other kinds wili
be included fur the purpose of working
out  ehoibilty  periog The penod  of

. EQLdies non will be excluded from

ehgibdity perod but will not count as
lreak m service for the purpase of an.
hoe bonus )

i “Yes, if the employees are eligible for
banefits ke dearness allowance and
ntenm reliel. Categones not_eligible for
these benefils would be considered i

par with casual labor o terms of ad-hoc

bonus widers

M Subsisltence aliowance given to an
employee under suspension for a pennd

in the accounting year cannol be trealed |

‘as emoluments  Such  an employee

. hecomes eligible for the benefil.of ad-hoc

| bonus if and when reinslated wilh benefil
of  emoluments for the period of
suspension. and in other cases such

i period will be excluded for the purpose of
eligibility as in the case of employees on
leave without pay

()  Employees who are lransfericd
. from any © of the;
tMtn:s!ry!DeparlmenU_Ole:e covered by

ad-hoc bonus orders 1o another such

office withou! break in service will, be
eligible on the basis of combined period
| of seivice in the different organizations

Those who are nominated on the basis

.ol a limited departmental or open

L competitive exam from one orgamzation
1o a different organization will also be
Aligible for the ad-hoc bonus The

payment will be made only by the -

' organization where he was employed as
on 31" March: 2017 and no_adjustments



ik l.::rlnluyfe&s WM are tians

g Government L‘J«'.‘-pannuc-l1L*'O|gamzal.uu

fericd from

Loveted Dy ad-hoe boms orgge tc a
Guvernment Uaparty, Ol yamisanig

covered by productivity | inkesd Bonis

scheme o1 vice verss

B Pan-ime " employees engaged o

-nominal fixed payment

2 Whether ad-hoc bonus
1e casual labour for an AcCoun
the following cases

I8 payabilo
bng year my

@ Those who have UL N Specifieg

yhumber of days of work in thifereni

offices during each of the- ¢
ending vath the saud ACCOUNtIN

b) Casual lahoyr who were
on 31" tdarch 2017

(€©) Those who have pul

hiee years
g year

1L I work

inal leas!

specified number of days of work i) cach

i of two years préceding (he
year.-bul are shoit of 1his |
regulanization in employine
accounting yoar

accounting
mul due 1o
m the sad

vilh Previeds poaployer s .
HELLESgr, 4

o ey may ke pan wiiat VIOL 2 iy
been paid on the basis of emgluments i
aLNCC BUNUS ¢ et depanen: oy
e enure year ey the amoumt gue as
productivity-inked bonus [he amuunt <o
caiculaled ay ve pa b Depanmen
vihicie he was wotking on 317 Marcn
2007 andfor at the lime ol payment

(h Not eigible

A1 The eligwilty 15 16 be worked out o
three years trom the said accounting
year backwards The Penod of 240 days
of work in each of these years may be
- ammved at by combining the number of
days worked in more than one olfices o
he  government of India, for whiel,
bonus. ex-grata o ncentive payment
nas not been earmod and receve|

|

‘b The  conditen ol beny
criployment on 31° Mach 2017 as tag
down i these uiders s applicabie 1o '
egular Government Employees and ny
10 casual labour

() If 4 casual latiou, who has becn
regulanzed n the accounting year does
ot fulfill the minimum conlinugus SEIVIGE
of s montlis as on 31° March, 2g17
|;md therefore, cannot be yranted bene
A5 u requla employee. he may e -
dllowd the banefit us for « casual labow
provided the penod of reqular service v
the sad year o added 10 the pend of
WOk s casual labour works o te
Veast speciied aumber of days i thay
accounting year

N
¥

F



No.19047/10/2016-E-IV
Government of India .
Ministry of Finance
Department of Expenditure

North Block, New Delhi.
Dated: 12.04.2017

Shbjact: Delegation of powers to Ministries/ Departments for payment of Sitting
- Fee In respect of Non-officials of Committees/ Panels/ Boards etc.

e e e e e

The undersigned is directed to state that the issues related to payment of Sitting
Fee to Non-officials of Committees/Panels/Boards etc. have been examined in D/o
Expenditure. It has been decided that Administrative Secretaries of the Ministries/
Departments may decide the Sitting Fee in respect of Non-officials of
Committees/Panels/Boards etc. in consultation with their Financial Advisors and with the
approval of their Ministers.

2.  While considering the proposals for payment of Sitting Fee to Ndn-ofﬁc!als, the
Ministries/Departments are  directed to keep in view ' the following
instructions/guidelines:- - :

2.1. MMBM For the purpose of payment .of Sitting Fee,
Committees/Boards/panels are categorized into following three categories;-

() - High Lev ommittee :  In terms of Cabinet Secretariat Circular No.

- 1/16/1/2000-Cab. dated 15.04.2002, a High Level Committee is a Committee

set up with the approval of Hon'ble Prime Minister through the Cabinet

. Secretary and presided over by a high ranking dignitary e.g. a Minister, a

Judge . of the Supreme Court of India, a Vice-Chancellor etc, including

_ prominent persons in public life as Members.

(i I r Committee: A Technical or Expert Committee is a
Committee constituted to . discharge functions as prescribed under
Actszuias{Subordinate legislation on the subject. Such Committee is to be set
up with the approval of the Minister of the concerned Ministry. In case any
Member of Parliament is included in the Committee, the prior approval of Prime
Minister to-their inclusion is to be obtained in terms of Cabinet Secretariat
Circular No.1/16/1/2000-Cab. dated 15.04.2002,

(iif) c 8: __All other Committees will be covered under this
category. These Committees will be constituted with the approval of the
Administrative Secretary or Minister. ' == o+

2.2 Definition of a Non-official : For the purpose of grant of Sitting Fee only such

Persons are to be considered as Non-officials who are not employed in any institution/
organisation/body funded by the Central Government..

Contd...2/-



3.  Rates of Sitting Fee: On the basis of categorisation of Committees viz. High
Level Committee, Technical or Expert Committee and Other Committees, The
Ministries/Departments shall ensure that the maximum rates of Sitting Fee to be paid to
Non-officlal Chairman/ Members will not be more than the following:-

(i
(1)
(i)

ngh Level Committee - : Not more than Rs.10,000/- per day of Sitting.

Technical or Expert Committee : Not more than Rs. 6000!— per day of Sitting.
Other Committees : Not more than Rs.4000/- per day of Sitting.

4, For arriving at the rates of the Stttlng Fee to Non-official Chairman and Members
-of the Committees/Boards/Panels, the Ministries/Department shall observe the following
conditions:

. While considering the amount of Sitting Fee, the Ministries/Departments have

to keep in view facts such as nature and scope of the Committee, importance of

the subject assigned to the Committee, category of the Committee (i.e. High
level Committee, Technical or Expert Committee or other Committee), level/
status of Chairperson/ Members, duration of the Committee, frequency of
meetings, Terms of Reference of the Committee etc.

In no case, the ceiling should excéed 10 meetings in a month in respect of all
categories of Committees viz. High Level, Technical or Expert Committees anc
Other Committee. It is presumed that such committees are constituted for &
limited duration specified in the order.

It is_clarified that the Gavt. employees nominated to such Committees/ Boards
Panels etc. will not be entitled to Sitting Fee.

Cases seeking deviation from the above norms may be referred to M/o Finance
giving full Justlftcatzon for seeking deviation. ‘

3. 'These instructions will be effective from the date of issue of this O.M.

4. - This is issued with the approval of Finance Minister.

;.orl
(Nlrn!ala Dev

Depuly Secretary to the Government of Indi
: Telefax. 2309327

1. Secretaries of all Ministries/ Department ( as per standard list).
2. Financial Advisers of all Ministries/ Departments (as per standard list).

3. Cabinet Secretanat For information.



E. No. 4(73)/Fin. (Estb-118)/pact-1§/ cJ s'u( HYye:
GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI
FINANCE DEPARTMENT
4" LEVEL, *A WING’ DELHI SECRETARIAT.

LP. ESTATE, NEW DELHE 110002
CD No- 012144602

Dated: 3y hflﬁf’ﬁ

ENDORSEMENT

The copies ol the under mentioned papers ae forwarded herewith for information
and necessary uction w the loftowing:-

I All Heads of Department. Govt. of NCT ol Deltha,

2. Al Pay & Accounts Officers. Pay and Accounts Office. Vikas Bhawan. Govt. of
NCT ol Delhi.

3. All Heads of Autonomous Buodies, Govl of NC ol Delhi.

4. Commissioner M.C.D(Narth, Last & South), Town Hall, Chandni Chowk. Delhi.

5. Chairperson, NDMC, Palika Kendra, New Delbi.

—Chief Executive Ofticer, Delhi Cantonment Board, Delhi.
7. CEQ. Delhi Urban Shelter fmprovenient Board. 1P, Estate, New Delhi.

8. Guard File.
9. Website of Finunce Department. -

(MANOJ KUMAR)
DY. SECRETARY-V(FINANCE)

List of paper furwarded

[ S.No. ‘Name of the Ministry/Deptt. _' O.M. No. aad Date | Subjeet 1
L. I\;l'i'ni-sl-lry b Finanee. | No.  1972017-E-11 (B) | Grant ol Dearness |
Depurtment ol Expenditure. duted 20" September, | Allowanee 10 Central
GOL 2017 Government  cmployees-
Revised Rates  elfective
trom 01.07.2017.




No. 1/8/2017-E-Il (8)
Govemment of India
Minlstry of Finance
Department-of Expenditure

New Delhi, the 200 September, 2017.

OFFIC

Subject: Grant of Dearness Allowance to Central Government employees- Revised Ra‘t'qs effective
from 01,07.2017.

L

The undersigned Is directed fo refer fo this Ministrys Office Memorandum No. 1/3/2017-E.1I(B} dated
30 March, 2017 on the subject mentioned above and to say that the President is pleased to decide that the
Deamess Allowance to Central Govemment empioyees shall be enhanced from the existing rate of 4% to
5% of the basic pay per month, with effect from 1% July, 2017. ,

2 Thewm‘basicpaymMm\%edwswwnmmﬂnpaydminmpmcdbadmmmm-

Pay Matrix as per 7™ CPC recommendations accepted by the Government, but does not include any other
type of pay like special pay, etc.

3 The Deamess Allowance will confinue fo be a distinct element of remuneration and wil! not be
traatad as pay within the ambit of FR §(21).

4, The payment on account of Deamness Allowance involving fractions of 50 paise and above may be
rounded to the next higher rupee and the fractions of less than 50 palse may be ignored.

5. These orders shall also apply to the civllian employees pald from the Defence Services Estimates
and the expenditure will be chargeable to the relevant Head of the Defence Sarvices Estimates. In respect of

Ammed Forces personnel and Rallway employees, separate orders will be lssued by the Ministry of Defence
and Ministry of Rallways, respectively.

6. In 50 far as the employees working in the Indian Audil and Accounts Deparimeni are concemed,
these ordars are issued in consultation with the Comptrolier and Auditor General of Indla. m
._—/
(Nirmala Dev)
Deputy Secretary to the Government of India

To
All Ministries/Departments of the Government of Indla (as per standard distribution list).

Copy to: CAAG, UPSG, atc. as per standard endorsement {lst.

L —




